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	Related positions are contingent on board approval.
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	Responsible for the strategic direction of wellness, climate, social emotional, behavioral, wrap-around, extension services and enrichment opportunities within the district that must keep the holistic needs of students, families and staff at the forefront.  Connects strategy within academics and implementation within the Chief of Schools offices, to provide support to schools within an ecosystem that meets the diverse needs of students both academically and social emotionally.
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	· Aligned with the Chief Executive Officer’s vision of student wholeness, defines and leads the strategic direction for Whole Child Services and Support and oversees the development and implementation of strategic long-term goals and objectives for all areas of oversight.
· Manages assigned departments to ensure that clear goals and improvement targets are developed and aligned to activities which support achieving those goals.
· Leads the work to ensure implementation of strategic, research-based, programming based on national best practices which supports student social and emotional health, wellness and enrichment opportunities to increase student engagement and academic outcomes.
· Oversees the work to develop and align strategies for schools and staff to promote increased and improved student opportunities and experiences including but not limited to wellness, restorative practices, PBIS, climate, athletics, resiliency and trauma informed practices, home and hospital services, attendance, code of conduct and school choice opportunities for students and families.
· Creates and oversees systems for monitoring and improvement from schools, parents, students and stakeholders to proactively inform district-level policy and practice relating to climate, discipline, wellness and social emotional supports.
· Develops strategic alliances and works collaboratively with educational agencies, community members and other stakeholders.
· Provides appropriate supervision, mentoring, and professional growth and development opportunities to assigned staff. 
· Collaborates within City Schools to support effective implementation and improved service to schools.
· Prepares and makes presentations and communications for internal and external stakeholders.
· Prepares and manages grants and general funds, submitting spending plan and progress reports within timelines.
· Provides technical assistance and support to City Schools’ staff, parents, outside agencies and other school systems in matters related to the implementation of statutory mandates and best practices.
· Ensures the provision of quality products and services.  Leads staff and district office supports (Community Learning Network teams) in the design, development, implementation, monitoring and documentation of effective improvement plans and procedures.  Confers with and advises team on administrative policies and procedures, technical problems, priorities, and methods.
· Performs and promotes all activities in compliance with equal employment and nondiscrimination policies; follows federal laws, state laws, school board policies and the professional standards.
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	· Master’s degree in administration & supervision or a closely related field.  Degree must be from an accredited college or institution.
· Seven years of supervisory/administrative/leadership experience.
· Experience in an urban school district and as a school leader, preferred.
· Demonstrated experience in development and implementation of strategies and supports inclusive of professional adult learning which meet the needs of school communities and individual students.
· Demonstrated experience in high level complex problem solving, building leadership capacity, managing and contributing to large scale organizational change.
· Demonstrated knowledge of student in a public or private school, foundation and/or community organization, as well as knowledge of productive school cultures.
· Ability to work cooperatively with a variety of district offices to develop district strategies.
· Ability to engage in and contribute to senior management-level discussions concerning policy and guidance of the District.
· Experience in using data at a school level to analyze trends in attendance, behavior and other areas that affect student achievement.
· Demonstrated knowledge of data analysis and using data surrounding outcomes to support professionals in improvement planning, goal setting, and continuous improvement activities.
· Proficient in the use of technical computer applications, including Microsoft Office, particularly Excel, Word, PowerPoint and Access.
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	Qualified candidates for the above position must submit the following:
· Completed online application
· Resume that clearly demonstrates the above minimum qualifications.  It is important that you include all experiences and education related to the position to which you are applying.
· Upload copies of all transcripts –undergraduate, graduate and all MSDE Certifications
· Must provide three (3) professional references to include: name, title, business address, e-mail address and phone number
· All documentation/certification necessary (scanned copies accepted) to substantiate minimum qualifications; must be uploaded into application
· All documentation must be scanned and uploaded to application
Benefits -- This position is eligible for benefits. 
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	If you wish to apply for this position, click the Register and Apply Now Button below.
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